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	Post title:	

	Lecturer in Biological Anthropology

	Reference Number:

	SS0581

	Salary Scale:
	Grade 7:£31,020 - £35,938 or
Grade 8: £37,012 - £44,166 per annum 

(according to experience and qualifications)


	Department:
	School of Anthropology and Conservation


	Contract:
	Fixed term for 3 years and Full time


	Location:
	University of Kent, Canterbury Campus


	Responsible to:
	The Head of School or their nominee


	
University of Kent	

The University of Kent was established at Canterbury in 1965 and has now become known as the UK’s European university, with students in Brussels and Paris as well as at its other Kent campuses at Medway and Tonbridge. It has nearly 20,000 students, of which around 17,000 are undergraduates and approaching 3,000 are postgraduates.

The University has consistently been rated by its own students as one of the best universities in the UK in the National Student Survey for the quality of its teaching and academic provision. The 2012 Guardian University Guide sees Kent ranked 23rd, with one third of its subjects in the top 12 nationally for teaching.

In the 2008 Research Assessment Exercise, the University was placed 24th out of 159 participating institutions in the UK for its world-leading research, while 97% of its academic staff work in schools or centres where the research is rated as either internationally or nationally excellent.

In 2008, the University was awarded The Queen’s Anniversary Prize for Higher and Further Education for the work of its Kent Law Clinic.

The University’s strong European impact is reinforced by long-standing partnerships with more than 100 universities in mainland Europe and it is the only UK University to have specialist postgraduate centres in Brussels and Paris. The University has also developed relationships with many leading overseas universities outside Europe and in 2010 launched a new initiative to offer more scholarships to students from Hong Kong and China.

The University is a major economic force in the South East, supporting innovation and enterprise across the region. It is worth £0.6 billion to the economy of the South East, with its students contributing £211 million to that total. It also supports nearly 6,800 jobs in the South East, either directly through its own activities, or those generated by the knock-on effects of its impact.
 
Website: www.kent.ac.uk

School of Anthropology and Conservation

Anthropology at Kent was established in 1965 and from 1997 was an independent department within the Faculty of Social Sciences following a merger with the Durrell Institute of Conservation and Ecology (DICE). In August 2009 the department was renamed the School of Anthropology and Conservation. 

The School is multidisciplinary and offers a range of BSc and BA undergraduate programmes including Anthropology, Social Anthropology, Biological Anthropology, Environmental Social Science, and Wildlife Conservation.  At MSc/MA level it offers taught programmes in Evolution and Human Behaviour, Environmental Anthropology, Social Anthropology, Visual Anthropology, Conservation Biology, Conservation and Tourism, and, in collaboration with Kew, Ethno botany. 

The School was judged ‘Excellent’ in the most recent Teaching Quality Assessment and had strong results in the 2011 National Student Survey (overall student satisfaction 89%). Student tariffs for the BA degree are currently at AAB. The numbers of students graduating with 2.1 and above degrees is at its highest ever level (80%) and the School is ranked 1st in the sector for the percentage of full time 1st degree leavers in work and/or further study. In the RAE 2008, 50% of Anthropology’s and 55% of DICE’s outputs were assessed to be world-leading or internationally excellent with a resulting 47% increase in research income to the School.  

The School provides excellent research training, offering PhD programmes in Anthropology, Ethno biology and Biodiversity Management as well as research-based MA, MSc and MPhil opportunities. The School has a number of research centres unique in the UK (Kent Osteological Research and Analysis, Biological Diversity, Durrell Institute for Conservation and Ecology and Computing and Social Anthropology,) and is enlivened by a group of engaged research clusters. Also associated with anthropology at Kent is the Powell-Cotton Museum, which has the largest collection of primatological material in the UK, and one of the largest ethnographic collections of sub-Saharan African artefacts. 

School Staff and Research Interests

Please refer to the following web page for further details on School staff and their research interests: http://www.kent.ac.uk/sac/staff-profiles/index.html  




Job Purpose  

The School of Anthropology and Conservation, University of Kent, seeks candidates for the position of Lecturer in Biological Anthropology with a special interest in the interaction between human evolution and the natural and social environments in the expectation that the post-holder will engage with other scholars in the School in building bridges between the different disciplines (e.g., the interaction of human behaviour with the natural environment and its biodiversity). A strong and developing research profile is required, evidenced by excellent peer reviewed journal publications and success in obtaining research funding. The post will involve a fair share of teaching to support core modules in the Biological Anthropology undergraduate and postgraduate programmes in the School so University level teaching experience is expected.

The position is open to non-UK/EU applicants.  Previous applicants for this position may reapply.  The deadline for application is 15 September 2012.

For further information or an informal discussion about the post, please contact Head of School. 
[bookmark: _GoBack]
Key Accountabilities / Primary Responsibilities

· Develop original research through publications and conference presentations

· Apply for grants and increase opportunities to apply for collaborative grants with colleagues

· Deliver undergraduate and postgraduate teaching of quality in Biological Anthropology. 

· Supervise research students and undergraduate student projects

· Explore and exploit new ways to enhance the School’s reputation, presence and impact

· Participate in a fair share of administrative duties

Key Duties

· Undertaking original research, applying for research grants and publishing in leading journals

· Planning, teaching and quality assurance and enhancement on a range of School  modules

· Liaison with relevant members of staff on programme design, delivery, assessment and monitoring

· Liaison with the Business Development Officer to explore enterprise activities

· Overseeing and updating material to support teaching and learning
· Such other duties, commensurate with the grading of the post that may be assigned by the Head of School or their nominee

Teaching is shared by all academic staff under a Work Allocation Model during the academic term and would include lectures and seminars. Most teaching is supported by Graduate Teaching Assistants.  Administrative responsibilities are shared amongst academic staff and the appointee will be required to carry out such duties as may be assigned by the Head of School or their nominee.

Internal & External Relationships

Internal: Academic and administrative staff within the School and in other Schools within the University, University Human Resources and Registry staff.

External: Research collaborators, academic associations, specialist teaching contributors to the modules and field visit organisations.

Person Specification

The person specification details the necessary skills, qualifications, experience or other attributes needed to carry out the job.  Applications are assessed against each of the criteria either at application or interview stage.  Applications will be deemed unsuccessful if an essential criterion is not met.  This may also help you self-select if you are suitable for the role.

· Qualifications / Training

	
	Essential
	Desirable

	Doctorate or equivalent qualification/experience in Biological Anthropology or cognate scientific discipline (e.g. Zoo-archaeology) 
	
	

	Relevant teaching qualification  
	
	



· Experience / Knowledge

	
	Essential
	Desirable

	Research experience in Biological Anthropology or cognate scientific discipline with a strong publication record for the 2013 REF 
	
	

	Experience of applying for research grant funding
	
	

	Proven experience of teaching within the British Higher Education sector
	
	

	Specialist knowledge of a field within Biological Anthropology or cognate scientific discipline
	
	

	Specialist knowledge of issues on the interface of biological anthropology and the natural and social environments
	
	







· Skills / Abilities

	
	Essential
	Desirable

	Teaching ability of a high standard at the UG and PG level in Biological Anthropology 
	
	

	Ability to supervise undergraduate and postgraduate research
	
	

	Clear evidence of organisational, administrative and IT skills
	
	

	Potential to contribute to a research impact agenda and to be included in the University’s submission to the Research Excellence Framework (REF)
	
	



· Additional Attributes

	
	Essential
	Desirable

	A willingness to embrace the multidisciplinary and collaborative perspective to be found in the School
	
	

	Experience and knowledge of quality assurance requirements gained from teaching within the British HE sector
	
	

	Effective communication and team working skills, and an ability to exercise personal responsibility
	
	



Application Process

To apply for this post you will be asked to complete a short form and upload your CV including a list of publications, and a one page summary (covering letter). The link to the application procedure can be found by returning to the position details page and clicking on ‘click here to apply for this job’.

Applications must be received by the closing date and unfortunately late applications cannot be accepted.

Your application should provide clear evidence and examples demonstrating where you meet the criteria of the post.

If you are invited to attend an interview we will contact you by email confirming the arrangements.


	Closing date:  

	15 September 2012 

	Interviews are expected to be held on:

	17 October 2012 



Redeployment Policy:  Please note that applicants currently on the University of Kent redeployment register will be considered for this post prior to other applicants.  For further information on our redeployment policy please visit http://www.kent.ac.uk/hr-staffinformation/policies/redundancy-redeployment.html

[image: C:\Users\ljs\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\2TDJSHFF\Two ticks logo.png]Two Tick Symbol: The University of Kent is proud to operate within the ‘Positive about Disability’ Employment Pledge (Two Tick Symbol) and guarantee an interview to candidates who declare a disability and meet the essential criteria listed in the person specification. 

If you have a disability and require information regarding accessibility of our campus facilities please visit http://www.disabledgo.com/en/org/university-of-kent 

Job Share: Applications to job-share this post are welcomed.  If you wish to apply on a job-share basis indicate this on your application and include:

· If you are applying as part of a job-share team (please give name of sharer) or as an individual.
· The proportion of the job you would wish to work, expressed as a percentage.
· Whether you would be interested in the job on a full-time basis if a suitable sharer does not come forward.

UK Border Agency Immigration regulations: The University of Kent is unable, under current immigration law, to employ candidates who are not eligible to live and work in the UK.

For academic and research vacancies, or posts that require very specialist skills we can apply for a Certificate of Sponsorship (although there is no guarantee that this will be granted) if there are no suitable ‘resident’ candidates available to appoint.  

Please refer to the Home Office website if you require further information on their Certificate of Sponsorship procedure/requirements at 
http://www.bia.homeoffice.gov.uk/
Equality and Diversity						[image: C:\Documents and Settings\em221\Local Settings\Temporary Internet Files\Content.Word\stonewall_logo.jpg]

The University of Kent is committed to the provision and support of an inclusive and balanced environment that respects and celebrates diversity. The University has comprehensive Equality and Diversity policy that states our commitments to the various equality strands. Furthermore, we have Single Equality Scheme that outlines our intentions and actions with regards to the race, gender and disability equality duties. Both of these documents alongside other useful guidance can be found on www.kent.ac.uk/equalityanddiversity

Benefits and Terms and Conditions

	· generous holiday entitlement
	· competitive salaries

	· flexible working
	· pension scheme

	· childcare facilities/vouchers
	· training and development



Salary: Grade 7: £31,020 - £31,948 - £32,901 - £35,938 or Grade 8: £37,012 - £38,140 - £39,257 - £40,430 - £41,639 - £42,883 - £44,166 per annum according to experience and qualifications.
 
Employees normally receive an increment annually until the top of the scale is reached.  In addition there is normally a nationally agreed annual cost of living salary increase.  

[bookmark: OLE_LINK1]Annual Leave: The annual leave entitlement for full-time staff on this grade is 30 working days and 8 public and other holidays.  There are also 5 additional days, which are taken between Christmas and New Year when the University closes.

Pension: You will be automatically enrolled to become a member of USS (Universities Superannuation Scheme) – a defined benefit pension scheme, although you may choose to opt-out of the Scheme if you prefer. 

Staff who commence employment at the University of Kent from 1 October 2011 who are not current members of the USS Scheme (either from their employment elsewhere or at the University of Kent) who wish to join the Scheme will pay an employee contribution rate of 6.5% of salary. The University contributes a sum equal to 16% of salary.  

Staff who commence employment at the University of Kent from 1 October 2011 who are current members of USS (either from their employment elsewhere or at the University of Kent) or who have previously been a member of USS and wish to re-join the Scheme will pay an employee rate of 7.5% of salary. The University contributes a sum equal to 16% of salary.  NB To qualify to re-join USS under this arrangement there must not be a gap of more than 30 months since you were last a member of the Scheme. 

Flexible Working:  The University is willing to consider changes in hours (either short or long term) for all groups of staff, when these are consistent with operational needs.

Location: The primary location is at the University’s Canterbury Campus, although the post-holder may be required to work from time to time at other campuses and centres.

Childcare: There is an independent nursery on campus.  There is usually a waiting list and to inquire about vacancies please contact the manager.  Telephone 01227 827676

Relocation package: The University offers assistance with relocation expenses for those who have to move to the vicinity of a University Campus to a post, which is tenable for two or more years.  

For full Terms and Conditions please see: http://www.kent.ac.uk/hr-staffinformation/ conditions-of-service/index.html
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