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1 Executive Summary

1.1 The University of Leicester is making a substantial investment in supporting research of the highest quality.  Despite the challenging national funding environment, at Leicester our prospects are bright.  Ranked in the top 20 universities in Britain our aim is to climb further.  A commitment to high quality, fused with an inclusive academic culture is our hallmark – captured by the description of us by The Times Higher Education as “elite without being elitist”.  The University invites applications from leading researchers across all disciplines to join them as members of its vibrant and dynamic research community – a community whose research impact is ranked sixth highest in the UK (according to QS World University Rankings in October 2010). 

1.2 In support of its commitment to research excellence, the University has already created four new Research Centres in Medical Humanities, Landscape and Climate Research, Systems Neuroscience and the Future of Work.  The University intends to create a further group of Centres (up to a maximum of 6 new Professors).  The Centres can be in any area that builds upon and augments the existing research strengths of the University.

1.3 The Centres are intended to attract applications from across the academic spectrum: from the study of written, visual and material texts in social and historical contexts, through quantitative and qualitative social science approaches, to the experimental and theoretical methodologies of the pure and applied sciences.
1.4 The aim of the Competition is to build upon existing research strengths to develop world-class multi-disciplinary expertise in areas in which Leicester currently has specialist knowledge.  We are interested in hearing from any outstanding research leaders who feel they could make a significant contribution to building up Leicester's research distinctiveness.

1.5 In addition to receiving dedicated full-time research time, each Research Chair will also be supported in order to develop their chosen field of research, with the intention of establishing sustainable world-class Research Centres.  In order to facilitate cross disciplinary interactions the University will oversee the posts centrally and provide an initial budget for the first three years, covering associated research expenses.  After this period, the posts may remain at 100% research providing that sufficient research grant income has been won.  

2 Overall Aim of the Competition
2.1 The University wishes to establish new innovative research areas that can build capacity for existing research staff, align with or augment existing research strengths.  These will also be expected to develop an ability to attract high profile research fellows/assistants and postgraduate students alongside developing links with external partners (including those from industry/commerce and internationally) and generate funding in support of the planned activities. 
2.2 The posts and their associated Research Centres will provide the wider research community with a focus for work in the chosen area and is intended to raise awareness, provide support and co-ordinate current research whilst keeping abreast of new initiatives being developed elsewhere.  
2.3 It is essential that the new appointees are prepared to operate in an inter-disciplinary manner with widespread collaboration across the University.  It is also hoped that their Research Centres will develop collaborations outside the University, with the University of Leicester taking the lead.  
2.4 Subsequently, it is anticipated that the Research Centres become a key resource for researchers across the chosen discipline.  It is hoped that the Chairs will lead, co-ordinate and support research council strategies in the chosen area, thus maximizing their impact.  It will, therefore, be essential to develop a clear focus and be aware of research being undertaken in the area within other institutions.  
3 Areas of Activity 

3.1 The Chairs will be responsible for developing research strategies that will benefit the University of Leicester during the short, medium and long-term.  Their areas of activity will be articulated with current research expertise in the University and will provide an opportunity for Leicester to attract new, high profile, staff to the University.  

3.2 The main objectives would be to widen participation in, and create support for, the chosen research area. In order to achieve these objectives, it is anticipated that the Chairs will:
· Win significant grants to further develop research activity.

· Attract other high profile researchers to the University.
· Develop links with and actively publicise any existing related activities. 

· Co-ordinate and organise an ongoing programme of workshops, seminars and conferences to promote the chosen area and to introduce researchers to the potentials of its work.
· Work with the University’s central services and College structures to establish a systematic mechanism for the dissemination of information and materials. 

· Provide access across the academic community to shared resources such as training materials, new tools, methodologies and a software archive.
· Develop links with industrial/commercial partners.
· Enable Leicester to become an internationally recognised centre for research in the chosen area, collaborating and building relationships with scientists across the country, as well as with those overseas and further developing industrial links.

4 Management and Evaluation 
4.1 The posts will be overseen centrally and the Chairs will be expected to meet with the Pro-Vice-Chancellor (Research and Enterprise) at six monthly intervals for progress updates.  They will also be required to produce regular reports to the Research Policy Committee and adhere to existing College and Departmental structures as appropriate.
4.2 The posts will be subject to a review in January 2015, or as appropriate prior to this date. 

5 Funding
5.1 Alongside the salary costs associated with these new Research Chairs the University will establish a centrally held fund to support the proposed research for three years, commencing January 2013 or as soon as possible thereafter.  Alongside more basic costs associated with equipment, travel and subsistence and consumables, this fund will meet additional short-term costs that may be involved in setting up a sustainable research infrastructure in the form of a Research Centre. 

6
The University

There has never been a more exciting time to join us.  At the University of Leicester we are enjoying research success on a world stage and gathering the awards and plaudits to match. 
A judge in a recent awards ceremony described Leicester as “elite without being elitist”.  We are proud to be elite. But we are at least as proud to be an inclusive and progressive university.  This commitment to high quality, an inclusive academic culture and belief in the synergy of teaching and research are our hallmarks.  We believe that teaching is inspirational when delivered by passionate scholars engaged in world-changing research that is delivered in an academic community that includes postgraduate as well as undergraduate students. 
Our approach to research yields great rewards.  Our research impact, measured by citations per academic, is the sixth highest in the UK.  Our success in the 2008 Research Assessment Exercise saw Quality Related research income rise by 18% placing us firmly amongst Britain’s top 20 research universities by this measure.  The RAE also revealed that Leicester is home to Britain’s top-rated research department – Museum Studies – which has the highest concentration of world class research of any department of any discipline in the UK. 
For a University that believes teaching and research are synergistic, it is pleasing that the National Student Survey reveals the quality of our teaching is amongst the highest in the country.  Since the launch of the survey in 2006, Leicester has consistently featured amongst the top-10 universities in England for student satisfaction.  The Sunday Times recently described Leicester as "top... amongst mainstream multi-faculty universities for student satisfaction". 
Currently a University of 23,000 students, with a turnover of £263m and 4,000 colleagues, our future is bright.  Our Strategic Vision describes our plans to invest a billion pounds in our estate as we transform our campus. Already ranked in the top-20 universities in Britain, by 2015 we aim to rise further to become top-10. 
Leicester is the most inclusive of Britain’s top-20 universities with the greatest proportions of students from under-represented groups. 
As a group of talented individuals we are more diverse than ever and stronger for it.  At Leicester we are proud of our distinct approach, our achievements and our ambitious plans. If you share our approach join us.
7 
Application Process

7.1 There will be a two-stage application process to facilitate a starting date of January 2013 or as soon as possible thereafter.  The first stage is specially designed to be ‘light-touch’ and requires the submission of a CV demonstrating the candidate’s track record of research,  research leadership and fund raising, together with submission of a Proposal Form and an outline research proposal by 28 September 2012.  Shortlisted applicants will then be invited to submit a full research proposal by 9 November 2012.  This will be followed by an interview stage in late November/early December after which decisions will be announced as soon as possible.

a. In submitting outline research proposals, applicants should address the following areas:
· The key research themes and objectives they will pursue and demonstrate how their proposed Research Centre will address these over the short, medium and long-term. The benefits they will bring to the institution, and how the proposed research will align or augment existing activities.

· Identify how they will bring together researchers, whether from a particular field or from multi-disciplinary areas, including cross-College where appropriate.

· Demonstrate links to other high profile initiatives and grant awarding bodies, including how it is anticipated that further funding will be found to ensure the long-term viability of the post and its Research Centre beyond the first three years. 

· Describe how they will provide intellectual leadership within the chosen research areas.

· The indicative anticipated IT and accommodation/estate requirements where known.  

· Highlight existing knowledge of the area within which they will operate.

b. All applications will be assessed by a panel, chaired by the Vice-Chancellor.
c. The closing date for outline applications is 12 noon on 28 September 2012.  Applications after arriving this time and date will not be accepted, nor will applications from candidates who applied for the previous Research Chairs Competition, unless their application has changed substantially.  Applications should be emailed to Professor Sir Robert Burgess, Vice-Chancellor, University of Leicester, University Road, Leicester, LE1 7RH (professorships@le.ac.uk).  
10 Further Queries

a. Members of the selection panel are unable to comment on research proposals or draft applications but if there are any essential questions you have about the competition they can be raised with Professor Kevin Schürer, Pro-Vice-Chancellor (Research and Enterprise) who can be contacted at ks291@le.ac.uk or on 0116 252 2320.

