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CONFRONTING INEQUALITY – CELEBRATING DIVERSITY
The University of Bradford is committed to equality and welcomes the diversity of its staff and students. We aim to provide an inclusive and supportive environment for all in work and study here and have policies in place to make this a reality. For further information please visit www.bradford.ac.uk/equality. 
The University collects information from all its employees and job applicants on the key characteristics relating to equal opportunity in employment. This monitoring information allows us to regularly review the effectiveness of our recruitment and selection processes in achieving a diverse workforce, and helps us comply with legal requirements for monitoring. We work consistently to regularly review our progress and improve our practices, and for these purposes we ask for your assistance in completing this form.
Please be assured that access to this information is restricted and is viewed only by a small number of people in HR and the Equality Unit.  It will not be viewed by those involved in the selection processes.  The Monitoring form is separated from the Application form before any shortlisting takes place.  The information you provide will be handled confidentially and will only be used for the purposes of monitoring equality of opportunity, improving our employment practices and returning statistics to the Higher Education Statistics Agency (HESA) for reporting purposes.  Where information is used in such reports and returns, it is collated and strictly anonymised.
Request for Information Part 1
First Name(s):      	Last Name/Surname:      
Address:      
Postcode:      
[bookmark: Text34]Post Title:       		Reference Number:      

Source of information about this post: (you may tick more than one box)
[bookmark: Text36]Newspaper advertisement |_| (please specify newspaper:      )
Journal advertisement |_| (please specify journal:      )
[bookmark: Check9]University of Bradford Website |_| 	Jobs.ac.uk |_| 
Other Web advertisement |_| (please specify Web site:      )
Job Centre |_| 	Other |_| (please specify:      )
Request for Information Part 2
Date of birth:      
[bookmark: Dropdown2]Gender (please choose as appropriate):  
Is your current gender the same as the one assigned at birth?
Yes |_| No |_|  Prefer not to say |_|
[bookmark: Dropdown4]Sexual Orientation (please choose as appropriate): 
Disability
The University of Bradford welcomes applications from disabled people and aims to be supportive in their employment. We will be pleased to consider any reasonable adjustments when applying to or working for the University. Please tick any categories below which apply to you.
00. No known disability |_|
51. Specific learning disability (such as dyslexia or dyspraxia) |_|
52. General learning disability (such as Down’s syndrome) |_|
53. Cognitive impairment (such as autistic spectrum disorder or resulting from head injury) |_|
54. Long-standing illness or health condition (such as cancer, HIV, diabetes, chronic heart disease, or epilepsy) |_|
55. Mental health condition (such as depression or schizophrenia) |_|
56. Physical impairment or mobility issues |_|
57. Deaf or serious hearing impairment |_|
58. Blind or serious visual impairment |_|
96. Other type of disability |_|
 The Equality Act 2010 defines a disability as any physical or mental health impairment that has a substantial and long-term* adverse effect on a person’s ability to carry out normal day-to-day activities. 
*Under the Act long-term means more than 12 months, except for cancer, HIV, diabetes or multiple sclerosis which are covered from the point of diagnosis. 
Nationality
[bookmark: Text45]Please specify:      
The University is currently obliged to give nationality information on a non-attributable basis for all staff. Under the terms of the Immigration, Asylum and Nationality Act 2006, we need to establish your nationality to help us determine whether a work permit would be required. 
To the best of your knowledge, would you require a work permit? Yes |_| No |_|
Ethnicity
Please tick the box for the category below which you feel most closely describes your ethnic origin. If none of these are suitable, please go to the last box, marked Other Ethnic Background, tick the box, and specify your ethnicity.
Asian or Asian British
31. Indian |_|
32. Pakistani |_|
33. Bangladeshi |_|
39. Other Asian Background |_|
Mixed
41. White and Black Caribbean |_|
42. White and Black African |_|
43. White and Asian |_|
49. Other Mixed background |_|
White
11. British |_|
12. Irish |_|
13. Scottish |_|
14. Irish Traveller |_|
19. Other White background |_|
Black or Black British
21. Caribbean |_|
22. African |_|
29. Other Black background |_|
Chinese
34. Chinese |_|
Other Ethnic Group
[bookmark: Check20]Gypsy/Traveller |_|
[bookmark: Check21]Arab |_|
[bookmark: Text48]80. Any Other Ethnic Background |_| Please specify your ethnic background:      
[bookmark: Check22]Prefer not to say |_|


Religion or Belief
Please tick the appropriate box to describe your religion or belief:
[bookmark: Check12]Buddhist |_|
[bookmark: Check13]Hindu |_|
[bookmark: Check14]Muslim |_|
[bookmark: Check15]Christian |_|
[bookmark: Check16]Jewish |_|
[bookmark: Check17]Sikh |_|
[bookmark: Check18]No religion |_|
[bookmark: Check19]Prefer not to say |_|
[bookmark: Text51]Other (please specify):      
Dependants
Do you have any dependants and/or caring responsibilities? Yes |_| No |_| Prefer not to say |_|
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