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	Position Description – Senior Lecturer 



Position Details
Position Title:
Senior Lecturer in Sustainable Enterprise (SE)
Position Number: 
50021156
College:
Business 
School:
School of Management
Campus Location:
Based at the City campus, but may be required to work and/or be based at other campuses of the University.

Classification:
Academic Level C

Salary Schedule: http://www.rmit.edu.au/browse;ID=ewhtlt73t01
Employment Type:
Continuing
Time Fraction:
1.0
RMIT University

RMIT is a global university of technology and design, focused on creating solutions that transform the future for the benefit of people and their environments. We are global in attitude, action and presence; urban in orientation and creativity; and connected through active partnerships with professions, industries and organisations.
RMIT University enjoys an international reputation for excellence in professional and practical educational programs and high quality outcome-oriented research. 
One of Australia’s original educational institutions founded in 1887, RMIT is now the nation’s largest tertiary institution. The University offers an extensive range of postgraduate, undergraduate and vocational programs. 
RMIT has three Melbourne campuses – in the central business district and in Brunswick and Bundoora in the city’s northern suburbs – and campuses in Hanoi and Ho Chi Minh City in Vietnam. With significant partnerships in Hong Kong, China, Malaysia and Singapore, RMIT has a strong educational presence in the Asia-Pacific region. The University’s total student population of 74,000 includes 30,000 international students (onshore and offshore).
RMIT is a leader in technology, design, global business, communication, global communities, health solutions and urban sustainable futures, and is ranked in the top 100 universities in the world for engineering and technology in the 2012 QS World University Rankings.
College of Business
The College of Business comprises 6 Schools delivering a broad range of programs in Business, at Traineeship, Certificate, Diploma, Bachelor, Masters and PhD levels.  Many programs articulate between TAFE and Higher Education, creating pathways for further study.  RMIT Business programs are delivered in Melbourne, Vietnam, Singapore, Hong Kong, Shanghai and Malaysia, as well as through Open Universities Australia (OUA).
The College has an annual budget of approximately $160 million and employs over 420 staff providing on and offshore programs to approximately 18,000 students (EFTSL). Enrolments in College programs in offshore locations accounts for more than 9,000 EFTSL of this total.
In line with RMITs strategic intent to be recognised as a global university of technology and design, the College five year vision is focused towards cementing its reputation as a distinctive business school of international renown.  Central to this vision are three main priorities which aim for a College which is:
·         Sustainable in practice
·         External in focus
·         Transformative in impact.
In 2013, the College moved to its new home in the Swanston Academic Building.  This completed the transformation of the College’s physical locations in Melbourne which commenced with the Graduate School of Business & Law’s move to the newly renovated Emily McPherson Building in 2010.
Details relating to the College may be found at: www.rmit.edu.au/bus
School of Management 

The School of Management provides a diverse range of high quality programs both onshore and offshore, supporting delivery by partners in Singapore and Shanghai, and working in collaboration with RMIT International University Vietnam.  The School staff includes approximately 47 academic staff, 4 administrative staff and 7 research staff. In addition, the School has a number of adjunct staff in Australia and offshore.
There are more than 1,500 equivalent full-time students enrolled onshore in the School’s programs, with over 2,400 equivalent full-time students enrolled in the School’s offshore programs. This equates to about 6,000 students in the School’s “owned” programs, currently offering undergraduate studies in Management, Entrepreneurship, International Business, and Human Resource Management. During 2013, the School will launch a postgraduate program in International Business. The School is leading development of a new undergraduate Minor in Sustainable Enterprise for introduction in 2013.
School staff engage in both research and practice, partnering with industry to solve business problems, consulting with government to inform policy, and working for not-for-profit organisations. The School focuses on developing, presenting and publishing research in four key areas: Employment Relations, Entrepreneurship and Innovation, Global Business, and Organisational Behaviour and Theory.  The School also hosts two Research Centres, the Centre for Sustainable Organisations and Work (CSOW) and the Centre for Business Education Research (CBER).
At the School of Management, we believe our strength lies in our ability to develop well-educated, self-aware and highly competent graduates.  The School embeds values of ethics, sustainability and accountability in its activities.
For more information please visit: http://www.rmit.edu.au/management
Position Summary
The Senior Lecturer is expected to contribute to the teaching and research activities of the School. Teaching will be primarily in the field of Sustainable Enterprise (SE), and some broader management/organisation studies teaching may also be required. The Senior Lecturer is also responsible for maintaining and advancing his/her scholarly, research and professional capabilities relevant to the field of SE, and linking with existing research groups within CSOW and/or CBER. The Senior Lecturer is expected to actively promote the field of sustainability – defined in social, economic, ecological and political terms – by establishing and maintaining memberships, links and partnerships with academic, industry and professional communities.

The Senior Lecturer is expected to work collaboratively and collegially with fellow academics within the School teaching team, and update colleagues and students on developments in field of sustainability studies. The Senior Lecturer will also supervise research students in postgraduate research programs; contribute to the School’s research efforts, including generating research publications and competitive grant applications; and offer effective participation and initiative in the development of contributions to other courses, as required. 
The Senior Lecturer will also be expected to contribute to leadership within the School in teaching, research and administration.
Reporting Line

Reports to:  Head of School.
Organisational Accountabilities

RMIT University is committed to the health, safety and wellbeing of its staff.  RMIT and its staff must comply with a range of statutory requirements, including equal opportunity, occupational health and safety, privacy and trade practice. RMIT also expects staff to comply with its policy and procedures, which relate to statutory requirements and our ways of working.

Appointees are accountable for completing training on these matters and ensuring their knowledge, and the knowledge of their staff, are up to date.
Key Accountabilities
· Prepare and deliver lectures, tutorials and practical classes using innovative, flexible and stimulating course material for students undertaking undergraduate and postgraduate programs (face-to-face and online).
· Leadership of the Sustainable Enterprise Minor and coordination of SE courses as required.

· Participate in research teams and conduct a program of personal research and development which yields measurable outcomes such as high quality refereed publications, research grants, and successful supervision to completion of Masters and PhD students. 
· Maintain and extend research links both nationally and internationally, and keep abreast of international research trends and outcomes which make significant contributions to the advancement of sustainability knowledge and its applications.
· Participate effectively in industry-linked and non-industry linked project activities, and generate research income through contract research and development, consulting and training for industry and government bodies, both nationally and internationally.
· Develop and contribute to activities that promote the School’s and the College’s programs in the field of sustainability studies.
· A commitment to assisting in developing national and international links for students, through study tours, placements, mentoring and work-integrated learning.
· Actively participate in the development and implementation of the School’s strategic plan, and the development of strategic directions within the School.
· Promote self-development through personal research and teaching and learning contributions.
Key Selection Criteria
1. Proven ability to undertake independent research which will contribute to existing School research in areas related to sustainability within either CSOW or CBER, evidenced by high quality journal publications and by one or more of the following: development of new research initiatives, competitive research funding, completion of research projects, international networks, or the building of industry links.
2. Demonstrated ability to prepare, deliver and coordinate Sustainable Enterprise courses at undergraduate and postgraduate levels, including the ability to produce high quality curriculum and program materials for face-to-face and online learning.
3. Demonstrated ability to develop innovative and sustainable approaches to course delivery and student-centred learning that successfully exploit new technologies, including online modes of teaching, with a commitment to continuous quality improvement through ongoing training and development.
4. Demonstrated ability to supervise Masters and PhD research students.
5. Excellent interpersonal and communications skills appropriate for interacting with students, staff and industry, together with a strong commitment to teamwork and multidisciplinary collaboration.
6. Proven ability to carry out academic administration at a senior level and provide academic leadership.
Qualifications
Mandatory: PhD, or equivalent, in a field of study relevant to teaching and research in sustainability studies
Preferred: Graduate Certificate in Tertiary Teaching and Learning
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